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Context Of The School 

Dalmeny Primary School is a City of Edinburgh non-denominational primary school, which takes children from Nursery through to 

Primary 7. The Nursery currently offers 3 models of attendance; 5 morning sessions (600 hours), 4 full days and half day Friday 

(1140 hours) or a blended option with 5 morning sessions in nursery and the additional hours with a partner childminder (1140 

hours).  At present the school role including Nursery, stands at 112. 

The staff consists of the Head Teacher, 4 full time and 3 part-time teachers, 3 part-time Early Years Practitioners, a part time 

Early Years Assistant, a PE teacher, a Business Manager, Administrator, 2 part-time Facilities Technicians and at present 4 part- 

time Pupil Support Assistants. The Head Teacher does not have a teaching commitment (works 0.6FTE) and the Principal Teacher 

also has the role of Acting Head Teacher (0.4FTE).  

Set on the edge of Dalmeny village just to the South of the Forth Rail Bridge and adjacent to the A90, the building is around sixty 

years old, single storey, and has five class teaching areas for P1 to P7.  The Nursery is in a modern purpose-built unit, adjacent to 

the main building with its own garden area.  Both sites are within our extensive school grounds which include a large playing field, 

an outdoor assault course and a mini assault course for the Nursery. In addition, we have a community woodland area which the 

school has access to for Forest School. There is an outdoor classroom with a seating area, tables and raised planting beds.  

The school has a small Gym Hall, a library, a stage area which doubles as a dining room, administration office, a Support for Learning 

base and the Head Teacher’s office/ Meeting Room. There is a parents' room adjoining the Nursery.  

The school is well supported by our Parent Forum who meet on a regular basis to discuss the life and work of our school. All 

parents and carers are welcome to attend these meetings which are held in the school. 

 

Dalmeny Primary School Values are Justice, Wisdom, Integrity and Compassion. 

At Dalmeny Primary School we aim to provide an environment in which everyone can reach their full potential, feel happy, 

confident and valued. We aim to give our children the opportunity to develop the skills and gain the knowledge necessary for life 

in our modern society by providing a secure, caring yet challenging environment in partnership with the home.



 
Standards and Quality Report 2018-2019 

School Priority 1: Raising Attainment and Achievement in Literacy and Numeracy 

NIF Priority  
Improvement in attainment, particularly in literacy and 
numeracy  
 
 

HGIOS4/HGIOELC QIs/Identified Themes  

1.1 Self-evaluation for self-improvement 

1.3 Leadership of change 

2.2. Curriculum 

2.3 Learning Teaching and Assessment 

3.2 Raising Attainment and Achievement 

Progress and impact:  

All staff are committed to change which results in improvements for learners. (1.3) 

Cluster CAT- Improved staff confidence in the use of a holistic approach to planning using the Benchmarks. Through 

professional dialogue/moderation staff shared current practice and staff confidence and professional judgement of a level in 

Maths and Numeracy has increased. SNSA results have confirmed teacher judgement for all children. (2.3) 

Transition – Reciprocal visits between High School staff and P7 teacher have been established resulting in an increased 

understanding of current practice across both sectors. Feedback from High School staff indicated that they would take 

some of the approaches observed in Primary School back to their setting. (2.3) Assessment approaches are matched to the 

learning needs of learners and are used to support them to demonstrate where they are in their learning. (2.3) 

All staff have consistently high expectations for all learners. (1.3) Feedback from LLP visits stated that across the school a 

clear writing skills progression has been developed and that the Learning and Teaching across the school was very good. 

Planned shared classroom experiences, as part of the monitoring and evaluation calendar, supported new members of staff in 

maintaining consistent practice across the school. Standards of children’s writing has improved, measured against the 

updated Scottish Criterion. (3.2) All staff show commitment to shared educational values and professional standards through 

planned school learning and teaching meetings and cluster CLPL opportunities. (1.3) Time is protected for professional 

learning and collegiate working to develop the curriculum and consider its impact on children. (2.2) 



 

 

 

 

 

Almost all children are attaining appropriate levels in both Literacy and Numeracy; several have exceeded these. Feedback 

from focus groups indicate that children believe the school empowers them to have a say in the quality of their learning 

experiences and how to improve. (3.2) 

SEAL/Mental Maths Agility – updated SEAL/Mental Maths Agility leaflet was shared with families to enable them to better 

support children with home learning activities. Staff are confident in using the M/N benchmarks when planning to assess 

children’s learning through problem-solving. (2.3) 

PEF – An additional part-time PSA was employed to deliver targeted support to individuals and small groups of P3-P7 children 

through a variety of programmes under the guidance of the SfL teacher. Through feedback, almost all of the children 

commented they felt more confident and they had improved in the targeted areas. Standardised test results confirmed this. 

An additional part-time EYA was employed to deliver targeted support to P1-P2 children. Although not all children achieved 

Early Level in writing, there was significant progress made from their starting point in August. Additional support has raised 

attainment for LAC / LAAC and Care-Experienced children. (1.5)  

Next Steps:   

•  Increase staff confidence in using the Writing Benchmarks for holistic assessments (2.3) 

• Open the school library to families to encourage reading for enjoyment (2.5) 

• Planned teacher visits between P6, P7, S1 and S2 throughout the session. (2.6) 

• All staff to engage in CEC Literacy Strategy with a focus on Learning and Engagement. (2.2) 

• Focus on reading into writing using the First Minister’s Reading Challenge Toolkit. (2.2) 

• Additional training for PSA/EYA to support specific children. (3.1) 

 



 

School Priority 3 : Improvement in Children and Young People’s Health and Wellbeing 

NIF Priority 3 Improvement in Children and Young People’s 
Health and Wellbeing 

 
 

HGIOS4/HGIOELC QIs/Identified Themes  

2.1 Arrangements to ensure wellbeing 

2.5 Family Learning 

2.7 Partnerships 

3.1 Ensuring well-being, equality and inclusion 

 

Progress and impact: 

Through the Rights Respecting School Programme, the whole learning community has a shared understanding of wellbeing 

and children’s rights. All staff and partners model behaviour which promotes and supports the wellbeing of all. In the CEC 

Pupil Wellbeing Survey, 89% of the children agree that adults in our school set a good example. (3.1) 

Building Resilience Programme – The whole school focus was on a unit each term. Assemblies, class follow-up and home 

learning activities had a positive impact on the school community. A parent focus group reported that the leaflets and 

information in home learning letters allowed families to participate with the programme easily and all parents in the group 

said that their children were able to talk openly about their feelings using the information shared by school as a prompt. 

The majority of children could share examples of how they could build their resilience at home. Staff, children and families 

are more confident in using the language of resilience. Staff are more confident in planning, using the Building Resilience 

resource and delivering it in conjunction with the HWB Responsibility for All programme. (3.1)  

A need was identified (coping with anxiety) to support a targeted group of children, resulting in a variety of resources being 

used to provide them with coping strategies and a safe space and time to share their emotions. All children participating in 

the group reported that they found the strategies useful and that they have been able to use these as a support both at 

home and at school. All children said they would recommend the group for anyone who felt stressed, anxious or had 

difficulty with managing feelings of anger. (3.1) 

Staff training – Staff undertook a variety of training including ASD for Early Years, Emotion Talks, Writing Social Stories, 

resulting in an improved learning environment. ASL staff provided training for PSA/teachers working with specific children 

e.g. P4 use of Emotion Talks to self-regulate and express their emotions in an appropriate way. Children with specific needs 

are more able to empathise with others. (3.1) In the CEC Pupil Wellbeing Survey, the majority of children agreed that 



 
Dalmeny Primary provides a safe, caring and supportive learning environment. The curriculum provides children with well-

planned opportunities to explore diversity and multi faith issues and challenge racism and bullying which almost all children 

confirmed in the Pupil Wellbeing Survey. (3.1) 

Food Technology – Staff agreed Risk Assessments, plans and skill progression for each level. Food Technology Planners were 

updated to reflect current available resources. Across the school, children are beginning to develop Food Technology skills 

through experiences linked to IDL/HWB. (2.2)  

Daily Mile – All children participated in daily physical activity. Feedback from staff and children shows this has a positive 

impact on the children’s readiness to learn. A parent focus group reported that most children had talked about this at home 

and all parents felt that this opportunity to exercise acted as a movement break to allow children to return fresh to their 

tasks. A suggestion was made to highlight the link between physical and mental health to children. (3.1)  

Next Steps:  

• Investigate resources to further develop a Mental Health Programme to support targeted groups (3.1/1.5) 

• LIAM training to be offered to staff (3.1/1.5) 

• Food Technology to be delivered in every class each term linked to IDL / HWB (2.2) 

• Update behaviour policy in conjunction with staff, pupils and parents (1.3) 

 

 

  



 

School Priority 4: Improvement in employability skills and sustained positive school leaver destinations 
for all young people 
NIF Priority 4 
Improvement in employability skills and sustained positive 
school leaver destinations for all young people   

 

HGIOS4/HGIOELC QIs/Identified Themes  

2.2 Curriculum (skills for learning, life and work) 

2.6 Transition (continuity and progression in learning) 

3.3 Increasing creativity and employability 

Progress and impact:  

Planning for progression in children’s learning is in place for the four contexts and shows how knowledge, understanding and 

skills are built over time. (2.2) 

Employability skills - Working party developed a draft progression of employability skills which was shared with all staff. 

Skills wheel and employability posters are referred to, as appropriate, during learning. As a result, staff are able to support 

children in identifying the skills they are using and how these can be transferred to a different context.  There is a clear 

focus on developing skills of literacy, numeracy, health and wellbeing, creativity, digital and employment skills in a 

progressive way across the curriculum. Learner’s achievements in and out of school are recorded and recognised. In a P4-P7 

pupil focus group almost all children had an increased understanding of how these achievements help them develop knowledge 

and skills for life, learning and work. (3.3/2.2)  

MFL – Staff audit identified that staff are more confident in delivering French than Spanish. New resources were 

purchased to support staff in the delivery of French/Spanish. IDL planning in the upper school linked Spanish and French to 

Food Technology outcomes, raising pupil engagement. (2.2) 

Growth Mindset – Growth Mindset language is used across the school and children are becoming more confident in using this 

language when evaluating their learning. Dedicated time for staff to share best practice at regular Learning and Teaching 

meetings, gave staff a wider range of strategies to support the children in their learning, raising staff confidence. Feedback 

from children indicated that Growth Mindset had a positive effect on their learning. (2.3) In the CEC Pupil Wellbeing Survey 

almost all children agreed that they tried to learn from their mistakes and when something is hard they keep trying. A 

parent focus group reported that although not all children could use the language of Growth Mindset yet, most children had 

shown a change in attitude towards learning and challenges, appearing more willing to “give it a go”. Feedback from staff 

states that children are using Growth Mindset language more e.g. teacher talk time/circle time/target-setting. (3.1) 



 
Next Steps:  

• Develop employability skills through the Skill Development “My World of Work” resource. (3.3) 

• P6/7 children will support P1 children to develop skills recognition. (3.3/1.2) 

• Implement cross-curricular learning e.g. cooking/Spanish week/French week to raise awareness and plan 

together/share resources across the school. (2.2) 

• Planned opportunities for staff to participate in MFL CLPL. (2.2) 

 

       

Self Evaluation 2018 – 2019 

 Quality Indicator 
School Self – 
Evaluation 

2018 - 19 

Inspection 
Evaluation 

(If during 
2018-19) 

 

 

Nursery Self – 
Evaluation 
2018 - 19  

Inspection 
Evaluation 

(If during 
2018-19) 

 

 
What is our capacity for continuous 
improvement? 

5 
             5 

 
 

1.3 Leadership Of Change 4 
 4  

2.3 Learning, Teaching And Assessment 5 
 5  

3.1 
Ensuring Wellbeing, Equity And 
Inclusion 

5 
 5  

3.2 Raising Attainment And Achievement 5 
 5  

2.2 School’s chosen QI - Curriculum  5 
 5  

 



 

 

 

 

2016 – 2020 School Self Evaluation/Plan for QI Engagement 

Statement of Impact of Pupil Equity Fund/Exceptional Spend: 

For session 2018-19, the Pupil Equity Fund has totalled £ 7560. There is a carry-forward of £ 5729 to 

session 2019-20. This spend is deemed exceptional and the plans for this spend are outlined in the school 

improvement plan for 2019-20 and coded green. For session 2019-20 the PEF is £9600. 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

QI 
2017 – 
2018 

2018 – 
2019 

2019 – 
2020 

2020 -
2021       

Comments 

1.1  Self-Evaluation for Self-Improvement √     

1.2  Leadership of Learning      

1.3 Leadership of Change √ √ √ √  

1.4 Leadership and Management of Staff √     

1.5 
Management of Resources To Promote 
Equity  

   
 

 

 Leadership And Management Overall       

2.1 Safeguarding and Child Protection √     

2.2 Curriculum √     

2.3 Learning, Teaching and Assessment  √ √ √ √  

2.4 Personalised Support √     

2.5 Family Learning √  √   

2.6 Transitions   √    

2.7 Partnerships  √     

 Learning Provision Overall       

3.1 
Ensuring Wellbeing, Equality and 
Inclusion  

√ √ √ 
√ 

 

3.2 Raising Attainment and Achievement √ √ √ √  

3.3 Increasing Creativity and Employability  √ √ √   

 Successes and Achievements Overall       



 

Nursery Class Standards and Quality Report 
HGIOELC Quality Indicators: 
Leadership and Management -How good is our leadership and approach to 
improvement?  QI-1.1 1.2 1.3 1.4 1.5 
Learning provision -How good is the quality of the care and learning we offer? 
QI-2.1 2.2 2.3 2.4 2.5 2.6 2.7 
Successes and achievements -How good are we at ensuring the best possible 
outcomes for all our children? QI-3.1 3.2 3.3 
 
Care Inspectorate Quality Themes: 

• Quality of Care & Support 

• Quality of Environment 

• Quality of Staffing 

• Quality of Management and Leadership 

National Improvement Framework (NIF) 
Priorities:  
1. Improvement in attainment, particularly 
in literacy and numeracy.  
2. Closing the attainment gap between the 
most and least disadvantaged children and 
young people. 
3. Improvement in children and young 
people’s health and wellbeing.  
4. Improvement in employability skills and sustained, positive school 
leaver destinations for all young people 

 

Leadership and Management  

HGIOELC QI-  
1.3 Leadership of Change/3.3 Developing 
creativity and skills for life and learning 

CI Quality themes: 
Quality of Environment     Quality of Staffing        Quality of Management and Leadership 

How good is our approach to Leadership and Management? 

• All children had opportunity to meet people from a variety of professions working in the local community, increasing their awareness of the 
diversity of occupations and the skills used in each. 

• Stay and Play sessions positively received by almost all our Parents/Carers. Feedback sheets all positive about the experiences and the majority of 
parents who attended commented that they found it helpful in developing their understanding about their child’s progress, including how they 
react socially with a larger group of their peers. 

• All children have had the opportunity to use loose parts play both indoors and outdoors, allowing them more opportunities for creativity in their 
play.  

• Music area developed further with children to allow more opportunities to create own music with a variety of different instruments and 
record/share these with one another. 
 

Next Steps: Embed Stay and Play approach next session by increasing events to once a term. 
Staff to investigate feasibility of setting up weekly Forest School sessions. 
Embed use of loose parts play within the nursery and investigate appropriate ways of storing to allow children easier access. 
 



 
Learning Provision 

HGIOELC QI- 
2.2. Curriculum / 2.3 Learning, Teaching and 
Assessment 

CI Quality themes: 
                      Quality of Care & Support/Quality of Environment 

How good is the quality of care and learning we offer? 

• Following a visit from the Early Years’ Support and Challenge Team, staff have made more regular use of both Literacy and Numeracy Self-
Evaluation toolkits. These are updated regularly and changes implemented as appropriate e.g. number and alphabet hunt outdoors, story stones, 
registration on smartboard, outdoor easel for mark making, letter stones in sand, use of book creator on iPad. (working document so ongoing) 

• Almost all staff attended the Early Years Conference and have made use of the information received on “Interfering or Interacting” to support 
appropriate and positive interactions with children. 

• Observations show that almost all children are engaged in their learning and all parent/carer feedback is positive regarding children’s learning 
and progress. Children have more opportunities to engage in literacy/numeracy activities both indoors and outdoors.  

• Trackers document children’s progress in N/M and L/E. Each member of staff trialled the draft CEC Developmental Milestone Overview with one 
child. Staff feedback was shared with development team to allow improvements to the Overview to be made for next session. 
 

Next Steps: Continue to use toolkits as a working document to ensure areas continue to meet children’s needs and interests. 
Update bedtime story area and nursery story area. 
Implement use of new Developmental Milestones Overview for each child. 
 

Successes and Achievements 
HGIOELC QIs: 

• 3.1 Ensuring Wellbeing, Equity and 
Inclusion 

• 3.2 Securing Children’s Progress 

CI Quality themes: 
Quality of Care & Support/ Quality of Staffing 

 

What has improved as a result? 

• All Nursery staff took part in Early Years’ ASD training 

• All staff trained in using the following support resources: Updated CIRCLE resource, Up, up and away; Emotion Talks; Social Stories. This has 
supported them in ensuring wellbeing, equity and inclusion in the nursery. Targeted child responded positively to consistent approach from staff 
using suggested strategies from resources. 

• Cluster transition posters to support families prepare pre-school children for transition to school have been used throughout this session. Almost 
all families have engaged with these and taken part in suggested home activities. 

• Most staff attended the Early Years’ Conference featuring a talk from Julie Fisher on ” Interacting or Interfering. “ Staff are increasingly confident 
on when to intervene and how to support children’s learning appropriately.  Staff are more confident in making meaningful observations about 
children’s progress. 



 
Next Steps: Staff to continue to attend relevant training courses in timely manner e.g. management of allergies and asthma.  
Staff to make use of Up, up and away, Emotion Talks and Social Stories as appropriate. 
Consider how to improve use of parent room and parent/carer engagement.  
Embed use of transition posters to support families.  

 

Cluster Plan: NIF Priority  – Improvement in children and young 
people’s attainment/achievement particularly in literacy and 
numeracy 

QIs/Themes 

• 3.2   Attainment over time 
• 2.3   Effective use of assessment 
• 2.6   Continuity and progression in learning 

 

Cluster 
Priority  

To further enhance our understanding of achievement of a level Overall Responsibility Cluster HTs 

Outcomes Staff will have opportunities to plan for learning and assessment collaboratively  

Staff will have an increased working knowledge of the benchmarks and the confidence to assess holistically 

Tasks By Whom 

 

Resources 

 

 

Time 

 

Impact/ Progress 

• Collect the holistic 
assessments created 
within Session 17/18 
and identify good 
examples of practice 

• Alison McLean • Holistic assessments • By June 2018 • Completed – and with staff 
feedback that the process was 
positive particularly the 
professional development.  Staff 
requested more time to plan 
holistic assessments in their own 
settings. 



 
• Numeracy 

coordinators from 
each school to plan 
the CAT sessions 

• Numeracy 
coordinators 

• Es and Os 
• Benchmarks 
• Relevant professional 

learning 
• Education Scotland 

website 

• Working 
group time 
before each 
CAT session 

• Amended following staff attendance 
at Jo Boaler and the focus became 
planning collaboratively using the 
Inspirational Maths materials. 

• Staff will meet to plan 
a Cluster Maths and 
Numeracy focus week 
– finance theme to 
run week beginning 
23rd to 26th October 

• All staff in P1 to P7 • Es and Os 
• Benchmarks 
• Finance resources 
• Community partners 

• 28/9/18 (2 
hour session) 

• Theme changed 
• Overall the feedback was extremely 

positive and the staff enjoyed the 
opportunities to plan across 
schools, consider different teaching 
and learning approaches and reflect 
on the children’s learning. 
 

• S6 Numeracy 
Ambassadors will 
lead activities for P7 
around this theme (at 
QHS or in individual 
schools) 

• Chris Hume and Cara 
Prot (lead) 

• S6 ambassadors 
• P7 staff  

• To be confirmed • Within the 
Autumn term 
to plan and 
identify 
dates within 
the 
Numeracy 
focus week 

• Positive feedback from pupils and 
staff to this event. 

• Second CAT session 
to plan a holistic 
assessment (will look 
at good examples and 
will build on 
assessing the work 
from the Numeracy 
work along with 
other Es and Os) 

• Numeracy 
coordinators to plan 

• All staff to attend 

• Es and Os 
• Benchmarks 
• Relevant professional 

learning 
• Education Scotland 

website 

• 16/11/18 (2 
hour session) 

• Assessment 
to be 
undertaken 
by Christmas 

• This was changed to sharing 
feedback and good practice – within 
levels. 

• Next step – sharing classroom 
experience? 

• Further opportunity 
in each school to 
create a holistic 
assessment 

• All staff • Es and Os 
• Benchmarks 

 

• Spring term 
(school CAT 
session – 2 
hours) 

•  



 

Cluster Plan: NIF Priority  – Improvement in employability skills 
and sustained, positive school leaver destinations for all young 
people 

QIs/Themes 

• 3.3  Increase in employability skills 
• 2.6  Continuity and progression in learning 
• 2.2  Learning Pathways 

 

Cluster 
Priority  

To develop a cluster approach to employability skills development 
(with a focus on L3) 

Overall Responsibility Cluster HTs 

Outcomes All children and staff will focus on an agreed set of employability skills and these will be built in to lessons  

Staff will begin to create a progression within these skills to support understanding and development  

Children’s skills in Spanish will be developed (P5 to P7) 

Tasks By Whom 

 

Resources 

 

 

Time 

 

Impact/ Progress 

• S6 My World of 
Work Ambassadors 
will visit cluster 
primaries and 
introduce MWoW to 
P7 pupils. 

• Ali Mitchell 
• S6 MWoW 

Ambassadors 
 

• My World of Work – 
Skills Development 
Scotland on line 
resources 

• By June 2018 • Moved to Session 2019/2020. 

• Invite Skills 
Development 
Scotland to lead a 
session with staff 
(t.b.c.) 

• Skills Development 
Scotland 

• t.b.c. • 2 hour CAT 
session or 
part of an in-
service day 

• Moved to Session 2019/2020. 

• Create a working 
group with staff 
from each school 
with a remit to build 

• 1/2 reps from each 
school 

• Link with DYW QHS 
working group 

• Shared skills 
progressions 

• My World of Work – 
Skills Development 

• 8 hours • Initial work - created a draft 
progression of employability 
skills. 

• This plan needs to be redrafted 
for Session 19/20. 



 
an employability  
skills progression  

• Explore further 
opportunities to 
develop MWoW for 
pupils and staff and 
create further 
partnership links 

Scotland/ Career 
Standard 

• Evaluate the June 
transition and plan 
for February 2019 – 
further transition 
opportunities for P7 

• Look at a way of 
incorporating these 
skills and aspirations 
in to a P7 profile 

• Ali Mitchell/Chris 
Hume 

• S6 MWoW 
Ambassadors 
  

• Shared skills 
progressions 

• My World of Work – 
Skills Development 
Scotland/ Career 
Standard 

• Plan by end 
of November 
2018 

• Deliver in 
February 

• Moved to Session 19/20 

• Cluster 1+2 group 
will: 
➢ Share an audit of 

staff skills 
➢ Consider the CEC 

framework 
➢ Offer CPD 
➢ Support staff 

planning 

• All Cluster lead 
teachers 

• Angeline Ross and 
Laura Wilson 

• Bethan Owen 
 

• CEC framework 
• Development Officer 

support 
• £1000 CEC budget 

• First 
meeting 
Aug/Sept 18 

• Audit shared with CEC. 
• Plans created to offer CPD 

sessions to staff in the new 
session – introducing Spanish 
and refreshing French. 

 

 

 



 

Cluster Plan: NIF Priority  – Improvement in children and young 
people’s health and well-being 

QIs/Themes 

• 3.1  Well-being      Inclusion and equality 
 

 

Cluster 
Priority  

To support the identified additional needs of the children (and 
families) in our Cluster schools 

Overall Responsibility Cluster HTs 

Outcomes All staff will have a shared understanding of how to support children (with a focus on emotional needs and ASD) 

Children will be supported to have an understanding of their emotions and strategies to manage these  

Tasks By Whom 

 

Resources 

 

 

Time 

 

Impact/ Progress 

• Invite Julie Wood to 
a Cluster HT meeting 

• Lucy Henderson • Access ASL services • By August 
2018 

• Julie was unable to attend.   May 
19 – collectively we’ve agreed 
training priorities which have 
been shared with Fiona 
McCrory. 

• Coordinate ASD 
training for all staff 

• Cluster HTs • Appropriate ASL 
service 

• 2 hour CAT 
session or 
part of an in-
service day 

• Now planned for October 19. 

• Investigate further 
ways of supporting 
children with social, 
emotional, and 
behavioural needs. 

• Cluster HTs 
• Team Around the 

Cluster 

• ASL Service 
• Partner and volunteer 

agencies 

• t.b.c 
• 4 TaC 

meetings 
each year (8 
hours) 

• As above. 



 
• Undertake the 

evaluation from How 
Good is our Support 
to Parents and Carers 

• Consider key themes 
from this at the June 
Team Around the 
Cluster meeting 

• Plan forward 

• All school teams 
• Team Around the 

Cluster 

• CEC Parent and Carer 
Support framework 

• In-service (1 
hour) 

• Team 
Around the 
Cluster 

• See Team Across the Cluster 
development plan (will be 
reviewed 22nd May). 

 

 

 

 

 
 


