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Standards and Quality Report 
 
1. The school in context 
 

Dalmeny Primary School 

Dalmeny Primary is a City of Edinburgh non-denominational primary school, which takes children from Nursery through to Primary 7. 

The Nursery has provision for 20 morning and 20 afternoon places. At present the school role including Nursery, stands at 133 

The staff consists of the Head Teacher, 4 full time and 4 part time teachers, 3 part time Early Years Practitioners, a specialist Music 

teacher and PE teacher, a Business Manager, Administrator, Support Services Officer and at present 4 part time Pupil Support 

Assistants. The Head Teacher does not have a teaching commitment and the Principal Teacher has half a day out of class to undertake 

her Senior Management Duties.  

Set on the edge of Dalmeny village just to the South of the Forth Rail Bridge and adjacent to the A90, the building is around sixty years 

old, single storey, and has five class teaching areas for P1 to P7.  The Nursery is in a modern purpose built unit, adjacent to the main 

building with its own garden area.  Both sites are within our extensive school grounds which include a large playing field, an outdoor 

assault course and a mini assault course for the Nursery. In addition, we have access to a community woodland area which the school has 

helped create and maintain. An outdoor classroom was recently created with a seating area, tables and raised planting beds..  

The school has a small Gym Hall, a library, a stage area which doubles as a dining room, administration office, a Support for Learning 

base and the Head Teacher’s office/ Meeting Room. There is a parents' room adjoining the Nursery.  

The school is well supported by our Parent Forum who meet on a regular basis to discuss the life and work of our school. All parents 

and carers are welcome to attend these meetings which are held in the school dining room.
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2. School’s self evaluation 
 
1.1 Improvements in performance 
 
Standards of 
attainment 
over time 

Within English and Literacy almost all children are making appropriate progress in their learning. Attainment in P1 shows that the 
literacy rich programmes are having a positive impact on learning. Across the school, children are making very good progress in 
writing and are becoming progressively more skilled in using the tools they need to produce high quality writing. In E&L standardised 
assessments show that children in P1, P4 and P7 are performing above those in comparator schools and CEC as a whole. Overall, 
children are making very good progress in mathematics. The introduction of SEAL numeracy is providing a clear structure for children 
to learn and make progress and this is raising attainment in the early years. In nursery, children’s learning in mathematics is 
developing across a wide range of play activities. Across the school the use of a progressive programme of mental maths agility is 
having a positive impact on children’s attainment. Children are skilled in using ICT to enhance their learning and are confident in using 
a range of programmes and apps to present their learning, for example using i-movie, Book Creator and Explain Everything. 

Overall quality 
of learners’ 
achievement 
 
 
 

The school is very successful in developing the skills and attributes of the four capacities through an outstanding number of events, 
celebrations and community partnerships. Through strong community links with a wide range of organisations children are learning 
about their role in the community and the contribution they can make as responsible citizens.  Children experience success in a variety 
of sporting competitions such as golf, tennis and gymnastics, cultural events such as the Rotary Club Art Competition and 
collaborative working, for example with the outreach museum on World War Two.  Children also take part in local Burns events, JASS 
(from P6), community litter picks and a joint venture with Dalmeny Kirk. The school has been awarded a green flag for its work on 
sustainability. 

Impact of the 
school 
improvement 
plan 
 
 
 
 

The improvement plan is appropriate and having an impact on the quality of children’s learning. Progress towards priorities is reviewed 
regularly. Staff provide children with good opportunities to take part in deep, progressive and challenging learning in Maths and 
Numeracy. All staff are using active, practical learning which is having a positive impact on children’s mathematical learning. The 
school’s focus on developing mental maths agility through a progressive programme has resulted in every lesson beginning with 
mental agility warm-up activities and children’s mental agility is good and improving. A progressive programme for Health and Food 
Technology is in place and staff are becoming more confident in tracking coverage of the experiences and outcomes and children’s 
progress. A whole school progression for Art and Design has been developed and is being trialed. Curricular pathways for RME and 
ICT have been developed. In-depth CPD undertaken by all staff this session has developed their confidence and skills in using a 
variety of ICT tools to enhance teaching and learning.  This has led to an increase in children’s skills and confidence in ICT. 

What are we 
going to do 
next? 

Evaluate Food Technology and Health trackers. 

Evaluate the Art and Design progression of skills and ensure consistent use. 

Develop an explicit skills progression linked with skills for life and work 
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2.1 - Learners’ Experiences 
 
Learners are 
motivated, 
eager 
participants in 
their learning. 
 
 

In the nursery, children are happy and comfortable in the playroom and are developing positive relationships with each other. Staff 
work well together as a team, effectively interacting with children to support and challenge their learning. Across the school, teachers 
find practical ways to engage children in their learning.  Consequently, children are motivated to learn and behave well.  Children listen 
respectfully to their teachers and to each other and concentrate well.  From the early stages children work responsibly together in 
groups and pairs, sharing their thoughts and opinions with increasing confidence.  Children are highly-involved in their own learning.  
Teachers share learning intentions and help children to craft success criteria with increasing confidence.  Teachers provide children 
with useful feedback on their work, both orally during lessons and increasingly through written comments. Across the classes, laptops, 
iPads, netbooks and interactive smart boards are used very well to help motivate children and improve their skills in ICT. 

Learners 
make good 
progress in 
their learning. 
 

Children regularly and routinely assess their own performance and that of their peers against success criteria.  Most children are able 
to articulate HOTS type questioning and refer to this during their learning.  Children’s experiences are enhanced by a very wide range 
of links with community groups and businesses; they are able to demonstrate their skills in learning to community groups such as The 
Haven.  Assessment for learning strategies are well used to gauge pupil understanding of ideas and concepts. There have been 
extended opportunities for co-operative planning and activities across composite classes. P3 pupils in both composite classes have 
had opportunities to work together, for example through Forest School activities and ICT partnerships. P6 pupils from the composite 
classes also worked together through their musical performance and Bikability training. 

Learners 
know their 
views are 
sought and 
acted upon. 
They feel 
valued. 

Through ‘Teacher Talk’ children are able to meet with their teacher to talk about their individual learning leading to more engagement 
in setting personal goals. Children actively engage with IDL planning, for example through floor books and learning walls, and 
confidently share their ideas and opinions.  Through learning journals children share and discuss their targets in school and at home. 
Learners have opportunities and are encouraged to take on roles of responsibility both within the school and wider school community 
and contribute effectively to the school and its community. Pupil’s views are gathered through feedback from Pupil Focus Groups, 
Health and Well-being survey, Bi-annual Pupil Questionnaire, Eco Group, Rights Respecting School Committee and the House 
System 

Learners feel 
safe, 
nurtured, 
healthy, 
achieving, 
active, 
included, 
respected. 

The learning and teaching climate in all classes is positive.  Staff plan a range of opportunities for active learning.  Teacher-pupil 
interaction is positive and respectful and staff use appropriate praise.  Children are given the opportunity to evaluate the work of the 
school through questionnaires, pupil focus groups, Eco group, House system and the Rights Respecting School committee.  Personal 
achievements are recognised through the completion of wider achievements slips which are added to learning journals and celebrated 
at school assemblies.  All learners are encouraged to share and celebrate their achievements and those of others. 
 

What are we 
going to do 
next? 

Continue to develop Learning Journals so that children set themselves more personalised goals, particularly in Health and Wellbeing. 
Share strong practice in peer assessment so that there is consistent practice in every class. 
Develop opportunities for children to explore, learn and apply their skills in an outdoor environment. 
Continue to develop effective use of questioning to provide challenge and opportunity for children to engage in higher order thinking 
across the curriculum. 
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5.3 - Meeting Learning Needs 
 
Tasks, 
activities and 
resources 
 
 
 
 

In the nursery staff plan a very good range of learning opportunities and activities which support children to follow their identified 
interests and make decisions in their play. Across the school almost all lessons move at a brisk pace.  In the upper school teachers 
assess children’s understanding at the start of each new Mathematics block/topic and change groupings to ensure children receive the 
right amount of support and challenge.  
Resources and learning activities are well matched to meet the needs of individual learners and groups with differing abilities. High 
quality evaluations of previous learning identifies next steps and ensures that activities and resources support and challenge learners, 
building on prior learning in a meaningful way. 

Identification 
of learning 
needs 
 

In the nursery, staff make observations of children at play to plan future learning and have started to maintain e-learning journals, 
containing photographs and notes of children’s achievements. These journals are shared with children and parents and link children’s 
achievements to the experiences and outcomes of A Curriculum for Excellence. The school makes very good use of information from 
standardised assessments, on-going formative assessments and teacher judgment to identify children who are not performing at 
expected levels and support strategies put in place to support their learning. These strategies are implemented effectively to support 
children’s learning.  Children are becoming increasingly skilled in peer and self-assessment and are involved in identifying their own 
next steps.   

The roles of 
teachers and 
specialist 
staff 
 
 

Class teachers manage well a range of needs within their classes and are skilled at challenging children’s thinking. Because teachers 
make good use assessment information and track children’s progress in Literacy and Mathematics they are able to provide an 
appropriate level of support and challenge for almost all children. The school works alongside colleagues from other schools to help 
meet the needs of high-achieving pupils. The school has also developed very productive links with other professionals to support 
children who require additional help, for example, Speech and Language Therapists, Occupational Therapists, Physiotherapists, 
Educational Psychologist and the Forces Outreach teacher. Valuable support is provided to forces families to help families to settle 
into the school and understand the curriculum. PSAs continue with programmes such as S&L therapy and social skills groups. 

Meeting and 
implementing 
the 
requirements 
of legislation 
 

Children are given the opportunity to express their views prior to Child Planning Meetings using a ‘My Views’ proformas in a 1:1 
situation.  These views are then shared at the meeting either by the child or their teacher.  Children are given the opportunity to take 
part in the meeting as appropriate to their age and stage. 
An enhanced transition has extended opportunities to support vulnerable pupils moving from P7 to S1. 
 

What are we 
going to do 
next? 

Nursery: continue to develop procedures for recording children’s progress and review the effectiveness of children’s e-profiles. 
Continue to develop the role of the support for learning teacher. 
Review arrangements for developing pupil support assistants’ skills. 
Review the collation and analysis of the data from standardised assessments of the children who are not making expected progress. 
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5.1  The Curriculum 

 

The rationale 
and design of 
the curriculum 
 

The school has a clear vision to provide a learning environment in which everyone can reach their full potential. Staff aim to give 
children the opportunity to develop the skills and knowledge necessary for life in our modern society. This vision is based on the core 
values of wisdom, compassion, integrity and justice.  Learning is planned and delivered termly across the four contexts of the 
curriculum taking into account whole school events and activities as well as class based learning.  Staff across the school have a very 
good understanding of the curriculum as the totality of learning from early level through to second level.  Termly curriculum leaflets for 
parents outline the planned learning within each of the four contexts and is helping parents see the value in the wider curriculum and 
the impact this has on learning. 

The 
development 
of the 
curriculum 

The school’s strategic plan has ensured improvement priorities are focussed clearly on developing aspects of all curricular areas as well 
as approaches to IDL, learning and teaching and personal support.  All staff work collegiately within the school and with colleagues 
across the cluster to develop the curriculum. School and cluster developments have been personalised to meet the specific needs of 
Dalmeny Primary School, for example, developing rolling programmes to best support breadth and depth in composite classes.  A wide 
range of community partners has enhanced the curriculum provided, for example, Craigie Farm and the Water Board have supported 
learning in Eco and Science.  Staff with particular skills and interests are leading developments across the school. Staff have a clear 
understanding of learning within curricular areas and are confident in using the experiences and outcomes to plan learning, providing 
relevant contexts to make links across the curriculum.  An ICT position paper has been produced and agreed and staff are confident in 
using ICT to enhance learning and teaching.  Staff across the school are using a consistent approach to teach spelling and grammar. 

Programmes 
and courses 

Staff have developed curriculum overviews for almost all curricular areas, clearly based on the Es and Os and ensuring progression in 
learning. Curricular programmes are planned from the nursery to the end of P7.  The use of HOTS, by both staff and pupils, is well 
established in the school’s reading programme.  There is a clear progression in the teaching of skills and specific features of different 
genre in writing. A progressive spelling and grammar programme has been developed. The combination of support materials from 
Heinemann Active Maths, SEAL and the City of Edinburgh’s Mental Agility framework ensures progressive learning across the 
organisers within Mathematics and Numeracy and staff are increasingly confident in using active learning approaches to teach mental 
maths strategies. The school has developed progression pathways for sexual health and relationships, substance misuse, keeping 
myself safe and food and health.  Two hours of quality P.E. are provided for all learners through a mixture of specialist and teacher led 
P.E. sessions.  Staff continue to use the ‘Big Floor Book’ approach to IDL giving children an increased voice in their learning. A 
progression in art, including key visual elements, suggested materials, techniques and related artists, support all staff in delivering 
progressive learning. Science and social studies programmes have been evaluated. 

Transitions There are strong transition arrangements at all stages across the school. Clear trackers support continuity and progression in learning 
and these are supported by planned opportunities for staff to discuss the progress and next steps for individual learners and groups.  
Transition programmes are in place for home to nursery, nursery to P1 and P7 to S1.  Enhanced transition programmes are developed 
as required to support, for example, children going to a different secondary school from their peers. 

What are we 
going to do 
next? 

Develop a new 3 year strategic plan for the continued refreshing of the curriculum. 
Begin to implement the 1+2 modern language strategy. 
Identify a skills progression for social studies to give greater flexibility for planning IDL and discrete lessons and for science investigative 
skills. 
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5.9  Improvement through self-evaluation 

 

Commitment 
to self-
evaluation 

The school, including the nursery has strong processes to monitor the quality of education it provides, for example using audit tools.  
These are well organised and provide staff with valuable information from a wide range of sources. Staff make good use of findings to 
drive forward school improvement with a clear focus on learning and teaching. Throughout the year there are planned opportunities to 
consider and evaluate the progress of our priorities as outlined in the current improvement plan. All staff are actively involved in the 
standards and quality audit and the identification of the priorities for the following year which are reached collegiately taking local and 
national priorities into consideration. 

Management 
of self-
evaluation 

The SLT and QIOs visit classrooms including the nursery and provide helpful advice on improving practice.  Opportunities are planned 
for teachers to share good practice through shared classroom experience and learning and teaching meetings.  The SLT also monitor 
teaching plans and learning journals.  Focus groups of children from the primary classes meet with the SLT to reflect on their classroom 
experience, focussing on a particular development within school.  Teachers have regular liaison meetings with the SLT to discuss 
children’s progress and make predictions about how well children are expected to achieve in the coming months.  Staff work closely 
with cluster colleagues, including QCHS, on moderation activities to agree standards and to share practice in assessment.  This 
session’s focus was talking and listening, and maths and numeracy.  Parental views influence the school improvement, notably through 
the Parent Forum and parental focus groups.  All parents are regularly invited to evaluate the work of the school through questionnaires 
and feedback sheets. 

School 
improvement 
 

The school has strong arrangements in place to track and monitor children’s attainment across all subjects.  This is building a picture of 
progress over time and demonstrating that children continue to achieve well.  The school has a comprehensive programme of career 
long professional learning and development activities which reflect the priorities in the school improvement plan. Teachers evaluate the 
impact of CLPL at their annual review and have time in Learning and Teaching meetings to share their learning with others. Teachers 
take part in professional development through cluster activities, courses and visits to other classes within and beyond the school. 
Recent professional learning on ICT and French is having a strong impact with staff becoming increasingly confident in using ICT to 
enhance learning and teaching and children across the school showing increased skills in using ICT to share their learning. 

What are we 
going to do 
next? 

All nursery staff to begin to use “Building the Ambition” to reflect on the work of the nursery. 
Continue to provide opportunities for staff to share best practice. 
Provide additional appropriate CLPL opportunities for PSA s and EYPs. 
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Improvement Plan 
 

3. Key areas for school improvement  
 

 

Priority 1 – Health and Wellbeing Across the Curriculum Overall Responsibility  

 

QIs: 2.1; 5.3; 5.1 

 
Outcome and Impact on Learners:  

Tasks By Whom Resources Timescale Progress/evaluation of task 

Children to set themselves 
individual/group/class 
targets to improve their 
own health. 

All staff Learning and Teaching 
meeting 
 

By September 
2015 

 

Develop Emotional 
Wellbeing across the 
school: 

- Resilience 

- Relationships 

All staff  2 x ½ day Cluster In-Service By February 
2016 

 

Linking ‘responsibilities’ in 
school to being healthy.  
Job descriptions / 
application forms for 
responsibilities created by 
HCs (display) 
 

F 
Marjoribanks  

House Meetings 
Assembly  
Learning and Teaching 
Meeting 
 

By September 
2015 

 

P.E. Skills progression 
developed by specialist 
and shared and used by all 
staff 
 

C Nelson 
 
 
 
 
 

North Ayrshire resources 
Learning and Teaching 
meeting 
 
 
 

By November 
2015 
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Teachers build on prior 
skills and learning in P.E. 
lessons e.g. children who 
attend tennis  or 
gymnastics club 

All staff  
Learning and Teaching 
meeting 

 
By March 2016 

Trial ‘5-A-Day’ website in 
classes. 
 
 

All staff Trial of website organised for 
Health Week. 

By June 2015  
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Priority 2 – Developing skills progressions Overall Responsibility  

 

QIs: 1.1; 2.1; 5.1; 5.9  

 
Outcome and Impact on learners:  
 

Tasks By Whom Resources Timescale Progress/evaluation of task 

Develop and trial a draft 
skills progression for life, 
work and learning which 
applies to all curricular areas 
and is shared explicitly with 
the children through L.I./S.C. 
 

 CAT 
 
Examples from other schools 

By April 2016  

Review Science resources 
(including storage). 

1.  Plan how we are 

going to organise the 

resources. 

2. All staff take out 

resources, sort and 

re-home. 

3. Audit and order and 

label. 

1. All staff 

2. All staff 

3. FM (PT) 

1. Learning and Teaching 

meeting to plan. (Year 2 

science) 

2. Morning of In-service day. 

 

20.10.15 (a.m.) 
By October 2015 

 

Develop differentiated steps 
for a successful experiment / 
investigation. Include key 
vocabulary / skills for each 
level. 
 
Develop children’s 
understanding of the skills 
involved in carrying out a fair 
test. 

All staff 
 
 

2 x Learning and Teaching meetings 
 
 

By January 2016 
 
 
 
 
 
 
By March 2016 
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Teachers’ plans (floor book / 
learning wall / termly) make 
note of opportunities to 
apply numeracy and literacy 
skills in other areas of the 
curriculum (including using 
the outdoor environment). 
 

 2 x Learning and Teaching meetings 
 
Examples of good practice to be 
shared 
 
 

By November 
2015 
 
By January 2016 

 

Begin to develop 
Technologies progression 

C.C. & L.H. STEM course 
 
Learning & Teaching meeting 

9th September 
2015 
By March 2016 
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Priority 3 – Maintaining and Sustaining Overall Responsibility 

D.F. & F.M. 

QIs: 5.1; 5.3; 1.1; 5.9; 2.1 

 

 

Outcome and Impact on learners:  

  

Tasks By Whom Resources Timescale Progress/evaluation of task 

Social Studies Es and Os to be allocated to 
the rolling programme to provide a greater 
focus on skills (consider move to a three 
year programme). 
 

SM Sharing practice from other 
schools 
 
CAT (all staff) 

By November 
2015 

 

New website 
Blogging / Podcasting by pupils  
 
 

FM (PT) and P6/7 
pupils 

Funding 
CPD (FM) 
Possible parent volunteer 

By December 
2015 

 

Trial computer programming in P6/7 FM (PT) and P6/7 Part of Learning and Teaching 
Meeting to feedback results 

By December 
2015 

 

Share good practice in peer assessment 
and formative feedback to ensure greater 
consistency of practice across the school. 
 

All staff Shared Classroom Experience 
 
Learning and Teaching Meeting 

By December 
2015 

 

Continue to develop approaches to 
assessment and tracking of the significant 
aspects of learning in Literacy and 
Numeracy. 

All staff Learning and Teaching Meeting 
to discuss ways of streamlining 
current practice and ensuring 
that pupils are involved. 
 
Learning and Teaching Meeting 
to evaluate changes made. 

By September 
2015 
 
 
 
By March 2016 

 

Continue to seek external accreditation, 
engaging with: 
Rights Respecting Schools 
Eco Schools 
JASS 

AS (RRS) 
 
Eco Schools (LS) 
 
JASS (P5-7 CTs) 

 ongoing  

Review the assessments used to track 
progress of lowest 20% (e.g. YARC in P3 
and P6 and standardised colour code 

DF, FM & CC  By November 
2015 

 

Action points for children identified as 
causing concern (red/yellow). 

DF, FM & CC  By November 
2015 
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Review arrangements for developing and 
using pupil support assistants’ skills. 
 

DF, FM & CC  By October 
2015 
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4. Cluster Improvement Plan  draft 
Priority –  
1.  1+2 Modern Languages: To implement the ‘1+2 Modern Languages’ programme, with the teaching of 
French from nursery/P1 to P7   (and Spanish  from P5 onwards in Session 16/17 or 17/18) 

2. Assessment and Moderation:  To provide staff with opportunities to plan learning experiences and 
moderate to support achievement and reporting (Numeracy and Maths/Literacy and English) 

3. Emotional Health and Well-being:  Promote Emotional Health and Well-being 

4. Transition:  Evaluate the success of the enhanced transition event. 

 

Overall Responsibility 

Cluster HTs 

QIs 

Curriculum 2.1 5.1  5.3  5.5 

 

Outcome and impact for learners 1.  A progressive, embedded and coherent programme for all of experiences and outcomes in Modern 
Languages.   Pupils will experience challenging, quality learning experiences in Modern Languages. 
2.  Pupils will participate in opportunities to reflect on their learning and contribute to assessments. 
3. Staff will have increased skills to support pupils with challenging issues such as building resilience, 
developing positive relationships, dealing with adversity. 
4. An identified group of pupils will have an enhanced transition to support their move to QCHS. 

  

Tasks By Whom Resources Timescale Progress/Update 

1+2 Modern Languages 
Decide on L2 (from nursery – end of BGE) and L3 languages (P5 
with opportunities and revisited experience until end of BGE) 
as a cluster group with lead representation from all cluster 
schools (e.g. HTs) and from ML department in secondary 
school. Please pass all information to Ann Robertson (ML ESO)  
 
Nominate lead teachers from all cluster schools.   
All names to be passed to Ann Robertson (ML ESO)  
 
In-service dates to be decided by cluster heads for 1plus2  - ½ 
training session for all school staff.  
 
Lead teachers to attend in-service planning day in September 
2015 and two further half day meetings  
 
All staff to attend 1plus2 in-service training day.  
 

 
Cluster HTs 
Mod Lang CL  
Mod Lang 
ESO if 
required. 
 
Cluster HTs 
 
 
Cluster HTs 
 
 
Cluster Lead 
Teachers 
 
All staff 

 
CEC resources and 
training 
opportunities 

 
May 15 
 
 
 
 
 
June 15 
 
 
June 15 
 
 
September 15 
March/May 16 
 
October 15 
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Assessment and Moderation 

 Numeracy and Maths – staff opportunities to 
exemplify success at each level. 
 
 
 
 
 

 Provide as many opportunities as possible for staff to 
share, assessment and moderate in Literacy and 
English. 

 
Marie 
Goodlad 
(Assessment 
Coordinator 
and school 
reps) 
 
Cluster HTs 

 
CEC materials and 
Education Scotland  
 
 
 
 
 
CEC and Education 
Scotland exemplars 

 
2 x 2 Cluster CAT  
Sessions 
 
 
 
 
 
Each school will 
share 
opportunities and 
invite colleagues 
to attend 

 
 
 
 
 
 
 
 

Health and Well-being 

 Promote Emotional Health and Well-being 
 

Opportunities planned: 
Nursery:   Thinking it, Feeling it, Doing it  (October 15) 
Primary:   Why Relationships Matter  (August 15) and 
Understanding Stress and Resilience  (January 16) 
Secondary: Teenage Brain and Behaviour Series 
 

 Appropriate teams to follow up in individual schools 

 Continue to build networks through the Team Around 
the Cluster. 
 

 

 
Pattie 
Santilices’ 
team 
 
 
 
 
 
Cluster HTs 

 
CEC materials 
 
 
 
 
 
 
 

 
CAT Sessions 
Nursery 1 x 2 hrs 
Primary 2 x 2 hrs 
Secondary 3 x 2 
hrs 
 

 
 

Transitions 

 Evaluate the success of the enhanced transition event 
for an identified group of pupils. 

 Plan forward if appropriate. 

 
Cluster SfL 
staff 

  
June 15 
 
To be identified 
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5. Summary of evaluations against key indicators 

 
Evaluation key:  

Level 6 Excellent Outstanding or sector leading 

Level 5 Very Good Major strengths 

Level 4 Good Important strengths with areas for improvement 

Level 3 Satisfactory Strengths just outweigh weaknesses 

Level 2 Weak Important weaknesses 

Level 1 Unsatisfactory Major weaknesses 
 

 
QI 
 

 
 

Evaluation 
 

 
1.1 

 
 
2.1 

 
 
5.3 
 

 
5.1 
 

 
5.9 
 

 
 

 
Improvements in performance 
 
 
Learners’ experiences 
 
 
Meeting learners’ needs 
 
 
The curriculum 
 
 
Improvement through self evaluation 
 

 
5 
 
 
5 
 
 
5 
 
 
5 
 
 
5 

 


